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QUEENSLAND POLICE SERVICE

Workforce Allocation Sub-Commitice
Submission {Full)

GOVERNANCE

Title: Positions for educational design and development of domestic and family violence training packages
Submifter; AJSupt Mark Harvey
Adinspector Mefissa Dwyer

Contact Officer: Jacquefine Haidley, Principal Project Conrdinator (Training Technotogy) [ N
Melissa Dwyer, Stralegy & Performance Officer

Purpose

To seek approval for the creation of nine {9} lemporary positions 1o assist with the joint PCAPIDEVWRC development and
delivery of training products relative {o domestic and family viclence {DFV). These producis will supporl the QP$ {raining
commiiment made in recent Coroner’s Court inques! proceedings of Doreen Langham, Hannah Glarke, Azliyah, Trey and
Laianah Baxier, and Rowan Baxier. There js a significant invesiment required to meet development and delivery timeframes.

Executive sumimary

s Resources required: 2 x AGS (PCAF),1 X Inspeclor {DFVVPC), 1 x AGT {DFVVPCG), 2 % Senior Sergeant (DFVVPC),
2 x Sergeant (DFVVPC), 1 x POS (DFVVPC).

#  These posilions will be required to coordinate curricukim design, development and defivery of training predudis and
activities within strict timeframes.

= These positions are critical for the educational design, development, and delivery of the DFV training packages
which have been ldentified as 21 distinct DFV training products including five (5) day DFV training over two years,
five (5) day DFV Specialist Course, Coercive Control, DFV cultural reform, anmuai DFV refresher, QPRIME training
and review of recruit and FYG DFV curriculum (Annex F).

¢ The training requires education and training experfise {o ensure the design and development of training content,
methed and approach meet the inlended learning cutcomes. The development and delivery of content require
members with strong knowledge of DFV legislation, policy, and practice.

¢ The positions require significant management and oversighl capability (1 x Inspector. 1 x AQ7), along with relevant
SME to develop and deliver the training (2 x Senior Sergeant, 2 x Sergeant} and a member with legal qualifications
to develop and detiver training (1 x POB). Educational designers (2 x AQS) are required to design and develop the
educational and fraining products.

s The current and projected demand for vurricuium design and development services is very high. Work requested by
the unitis prioritised. Cumrent priority is ko respand to the development of a suite of DF V training packages of which
further products are to be developed.

¢ Approved and actual strength of the PCAP unit is one ADG and one AOS, Two additional AQS positions will enabie
the tzam o meet curren! and projected demand.

= Approved strengih of the DFVVPC training unit is one Senior Sergeant and one Sergeant. There is no capability nor
capacity for Ihese members to meet the requirements of he developmen! and delivery of training products, noting
these members are cumently developing other matters including the stand-alone DFV Manual by 30 June 2022,

= Funding will be provided from existing PCAP budget to support the 2 x AGS positions. Officsr-leve! advice from
PCAP HR Manager supports the ability to fund these posifions {formal email approval forthcoming).

s The DFVVPC budget cannot fund the seven (7) DFVVPC positions noting the following.

o The AOT priricipal program co-ordinator is currently undertaking duties at SDRP until March 2023;

) The DFVVPC are required to fund the backiill for the AQ7 program co-ordinator position from the
opereling budget; and

@ Otflcer-fevel advice indicafes insufficient funds available wilhih the discretionary cperating budget

to fund, sither in part or full, the DFVWPC positions.

Consuitation
The following consuiations have been underiaken:

»  PCAP Finance have confirmed sufficient funding exists from PCAP operafing budget to fund ihe two (2) PCAP
positions - writlen advite fortheoming (Annex D),
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Assistant Commissioner

Domestic Family Violence & Vulnerable
Persons Command

Date; 8 April 2022

Attachments

A, PCAP Current OPAL establishiment list
PCAP Current staffing model

PCAP Proposed staffing madel

PCAP Finance — confirmation of funding (forthcoming)

PostHlion Description for AGS Instructional Designer

DFV discrete training requirements

DFVYWPC Current establishment fist

DFVWEC Current staffing model

DFVVPC Proposed staffing model

BFVVPLC Finance — confirmation of funding (forihcorning)

Pasition Description for 1 X Inspectar, 1 x AQY, 2 x Senior Sergeant (Project Co-ordinaton, 2 x Sergeant, 1 x POS.
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OPAL ORG CHART {as at 30/03/22)

OPERATIONAL POLICING AND LEADERSHIP {mm)

1924391 CMDR I sUPT HOLMES, SHANE
1-B46517 Support Gffr SgtMICHAEL FANET
1-834405 Admin Officer AO3 GAJAR, TIARRA

CQolA7d 87 _R

Ansek Ci Froposed Org Structure

“LEADERSHIP CENTRE /1500000)

EDUCATION & TRAINING SERVICES 1590100).

ase N CUBNG; SHAREE : i«'!:tuo RigP (€0 ins#
gt
K01
BUSINESS SUPPORT (2590050} TRAINING QUAUTY 1590124}
1877237 ADMH OFSCR AOS MACOONMNELL, AMANDA $1I0E0¢(CODRD (E135) 256 ROSD-A0DAN A
1-012233 ADMN OFFCR AC3 TOWEEL, MICHELLE M 1-520391 STAFE DEV OFFCR AOS WHEATLEY, losephing
1:914090 AUMN CFFCR AD2 TANSACHA AUNCHEEE (RANETS with pos no) 1-555011 EBUC & TRNG DFFCR $6F ROSE, SUZARNED E P50 with Bosr NS
1533331 ADMN GFFCR AG3
1910121 ADIN GFFCR Aos BARLOW, FIONA Paypoink Progiession Sugport
1576286 ADM OFFCR AD3 LONG, BEilAH Tnith P80 iz With pesiing 1o 15704] 1-520413 ADMN OFFCR Ao3 UOED, LANGIMAR
1-567737 ADMIVE GFFCR AR VLUKADINGVIC, GORAN
3 Curtlcudum Currency
FRONTLINE LEADERS {1550041) 1-50390 SR STAKF DEY OFECR o8 YAD, EWOKT
1-512872 STAFF DEV OFFCR A BESHOP, KIRSTEM
1500607 SNR FACIITATOR  SSGT ROBERTS, MICHELL 1576148 COMPUTER THAINING OFFECER A HEGNEY, Amanda [ACT pos;
1-516844 FACILITATOR SGT TOWNSEND, WERDY M 1-959658 €0 & TRAIN EVAL COGRD A0S - Firalising filling porition
1-910332 FACHITATOR sat MASON, RATAINA1
1-810:481 FACLITATOR a1 BRYER, SHANE RTO Admir & Tealning Suppart
1-513650 FACILITATGR 45T Vatant COGAN, HELEN E Long tesm skck feave 1-910346 SHR FACILITATOR 5GT CLEWS, SHANE
1-912840 FACLITATOR 56T TURNER, JENNIFER G Course Ragistration
1914726 FACLITATOR 56T MOSSOP, MALCOMH 1910351 £DUC & TRNG OFF(R 56T DOWNIE, IBVIES
1.989017 FACILIFATOR 56T RAY, ATHANJ 1-812642 FACILITATOR 5GT DALE, REGECCAE
1.39503¢ FACILIFATOR 56T CEAMFE, LESLIE R Product Qusrency
1800605 EDUT & TARG OFFCR 5GT FLANAGAN, SEAN X
BS00615 FACILITATOR 56T BRADY, SUSAN M
EMERGING LEADERS {1590092)

1-911845  SHA FACISTATOR 35GT

1-910348 FAGLITATCR

" 1:410362 EDUC & TRNG OFFR SGT

3-914053 FAMILITATCR

1-811714 SEAFFDEVOFFCR  £O3
1-912623 STAFFDEVOFFCR  £03

EMERSORN, TRAVIS
EVERETT, CARISSAL
TFAVEY, CHRIS

FAN, WILLIAM W
‘DEWILZEM, ETTIENE
FITZPATRICE, KYLIE P

ST

ic13

SENIOR LEADERS 1530093}
1-912657 TRGEDEV COORD  556T PACAULIFFE, KELLY
3-914054 FACILITATOR SET WOGDALL, CAMERON
1:512641 FAGLITATOR 61 MONTAGUE, SAMANTHA
1:511854 FACILITATOR 6T Vacant HEIDENF
1-900413 ¥ACILITATOR SGT Gl Y
INCIDENT COMMAND (1590095)

1900552 S8R FACILITATOR (£S5} 84T

L-IR411 FACILTATOR
3-914727 FACILTATOR
1-5135) TAGLITATOR
1-414738 FACILFCATGR
1.933513 FACILITATOR

O'SHEA, CHRISTOPHER )
D'BRIEN, WAYNE §
CROFT, GREGORY E
DaSH, WEAN ©

RAATEZ, GRAEME )
PAYNE, IDHN L

55T

LR

BUSINESS & PARTNERSHIPS (1590137)

l-sum SNR STAFFDEV DFFCKMG

1917542 COMSET

1-917813 STAFF DEV OFFCR
1520393 STARF DEVOFFCR
1941714 STAFF DEVOFFR

STAFFMEMBER DEVELOPMENT (1596054)

ATUATIKA, SHARON
ADS COUGHRAN, SHELLY {ROWSELLCPU 1o Feb 22}
AS - STREER, RAY
DS 'if.‘ltan! SINN, CHANTELLEG  Mative to Jund2,
ADS FLYNN Mt,‘umu&s

1-317060 BUSINESS MNGH (ET5P) A0 FLEMING, MEGAN
Diract to Markef Tears
1-200608 TANG & DEV COORD SSGT EEMP, HOWARD PCAP 1PS 75/4
DS5GY COOPER, BLAISE
4-957711 PROJ GFFCA &7 BUTTERS, SHAR?
1910478 FACHLTATOR SG6T Vacort DONNELLY, MARK M} Mations J0/5
4-558181 SNR STAFE DEV OFFCR ADB HAWORYH, DARRON
4-557703 SNR PROS OFFCR ACG WERDA, ARUCE
4:958182 SN STAFF DAV GHICR A6 advertised ok thi tme)
4958183 SN STAFF DEV OFFCR ACE advertised ot this fime)
Business & Support Team
1.987468 SNA BUS PROCESS COORD  AO6 HART, MELISSA ©
1-52436% COUASE COORD 403 LLEAIPOU, SETUA M SIWOP Indafinite
AQ3 MANN AMANDA {Temp 04/67/22
1-955720 PRINC PROI COORD {TRNG TECH) AD7 HAIDLEY, JACQUELINEL
Ignite
BAP209T SNt SYSTEMS ADMIR ADS CLIFFORD, STACEY-ANN
1955771 TRHG & SYSTEMS DEV OFFCR ADS PUOELAN, NICOLA ¥
1376136 STAFFDEV DFFCR A Vatant (WERDA, BRUCE K}
1.922090 BUSINESS ANALYST [ADVANCEJAOS KOS SMBERMOTY, AIMEE Mative tod/a2
AOS DRUON, NI
181657 EiIC & TANG OFFCR 56T BROWN, CATH COVID CMO 1o 25/4/22
SGY BRYER, SHANE {BROWN}
Curreudum Services
1632196 SHR STAFF DEV OFFCR ACE DAVIES, SARAH
1576330 INSTAUCTIONAL DESIGNER ATH SAHDHANDS, SANDRA {PS0 Project)
1912630 STAFF OEV OFFCR ADS COTTER, 1OVL E
NEW ADS B
NEW ADS TRA
traming Technologles
1-511328 LEARNING TECHHOLOGIES CODAD 556T TINIMS, ANOREA
Audio Wisun] Services
i @7 Vacant LEFTCH, KEM Rat Lve
1.532106 STAFF DEV OFFCR KOS SNALEES, MICHAEE
Digritel izarning Prodection
1211330 FACILITATON SGT PIPER, AMARDA ]
1-510581 FACIHITATOR SGT Vacxnl AMDERSON, C Ret Lve
§ 513547 WOITETED A DEVELOPER A0S RYAN, JULIE M
1576133 STAFF DEV OFFCR AT BEN, MRS
Immessive teorning
1500423 £DUC & TRNG OFFCR saT TUHNER, STEVEN E
SHIFECEDUC & 1RH6 OFFCR sG&T BUTTERS, OWYN
1210581 PACILITATOR o7 BLUMSON, KYLIE
8-959732 EDUC & YANG DFFCR SGT NEWTON, PRIL
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From: HudsonJaneAlPCAP]

Sant: Thursday, 31 March 2022 0%:06

Toe Hudsan.) aneAIPCAP]

Subject: FRNEYIE- FUNDING APPROVAL - WAS Submission for 2 x ADS lnstructional
Designers

From; Strategy ad Pesformance 71 (saeseen] [ NG
Sent: Wednesday, 30 March 2022 1753

To: Corragpondence SUPT OPAL Admin{PCAF]
te: Strategy and Performance.FIN [PSBESEPD]
Metson. Trudyl [FINSERVD] «
Subject: FW: WAS Subrmission for 2 x ADS instructional Designers

Good afternoon lanet,
The below respanse has been approved by GFQ Finange Division.

Regards

itina Lopeax

Gfice of the Executive Director
finance Divisitn

Sirategy and Corporate Services
Chueenstand Police Sewvica

Level 10 Makerston Hause
GPO Box 1440, Brisbane 4001

Frome Brummer. WayneG FNservD] -
Sent: Wednesday: 30 March 2022.17:3%

Yo: Strategy and Performance.FiIN IPSERSEPR]
Melson. TrudylL[FINSERVD]
Suhject: Fw: WAS Submission for 2 K AGS tnstructional Designers

Please progress thanks

Wayne Bromnier

ER/ CFO

Finamee Division
Gueensiand Folice Servies

Phone numl)cr:- 1 Mobile number: _
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Level 16, Mukersion House

Ernail:
Email:
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From: Nelson. TrudyL [FINSERVD]
Sent: Wednesday, March 30, 2022 5:29 P

To: Brummer. WayneGFINSERVD]

Ce: Strategy and Performance.FiN -m
Viles. Niekd[FINSERVD] N A N
Subject FW: WAS Submission for 2 x AGS instructional Designers

Hi Wayne

As discussed, attached I an urgent WAS submission telating to the creation of two temp ADS | nstructional Designer
positions required for an Initlat perlod of 6 months te develop fralnjng for Coereive Gontrol and [IFY.

Consultation Feedback

»  Whilstthe submission indicates funding ik available within the PCAP discretitinary budget to fund this
initintive, it is assumed that Current vacanties wWithin QPS provide an-offsel to shable the credtisn of the
temp positions for a period of 6 months to address this organisetionial printity; and

»  Funding io offsel the purchase of any set up equipment for e Bmp postlions is assumed fo be funded from
the PCAP discrétionary budget, with procurement t be Ondertaken and payvment finslised befora 20 Jure
2022,

Tharnks
Frudy

Trudy Nelson

AiManager, Strategy & Business Modeiling
Financial Resolrss Sevices | Finarce Division
fLdeshsgland Police Sérvice '

P:
Leval 10 | Makerston Houss | 30 Makerston Bt | Brisbane : 4000

From: Giampaolo. LeesaAiFINSERY D)

Sent: Wednesday, 30 March 2022 15:20
To: Neison TrudyL{FINSERYD]
Subject: FW: WAS Submission for 2 x ADS instructionat Designers

Hi Trudy
Fyi

Kind regards

Leesa Gizmpaolo

Acting Pringipal Finance Officer

Organisational Capability Command, People Capability Command
Safety Vellbeing and Central Panels Division

Finance Division
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Strategy and Corporate Services
Queensland Police Service

Level 10 Makerston Strest, Brishana, Qld, 4000

From: Correspondence SUPT OPAL Admini?CAP]

Sent: Wednesday, 30 March 2022 15:15

To: Strategy and Performance Officer AC.PCAP
Ce: Correspondence.SUPT OPAL Admin[PCAP
Officer Education Training Services[PCAP]
Timms.AndreaE[PCAP]

; Support

HR Business Partner PCAP
Giampaolo.LeesaA[FINSERVD]

Subject: WAS Submission for 2 x AG5 Instructional Designers

Hilane

please find the rewritten submission on the correct form for AC approval, just waiting on the response from Finance
for Annex D. | believe there was a meeting regards that {amongst other things) at 2pm today.

Cheers, Janet

Janet Michael
Sergeant,Support Officer
Operational Policing and Leadership
e Capability Command |Queensland Police Service

o [ a m= 0 ; > g i
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Our values are 2t the care of who we are and what we do each day
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Afiiex E- AOS Instructional Designer [ETS035] Position Description

Queensland Police Service

. ',l.l s s Positions =

EmmmEs e Dascriptions ¢

INSTRUCTIONAL DESIGNER

Vacancy : ;
Reference: Closing Date: dd mim yyyy
Designation: Instructional Designer Classification: ADS
Section: Leamning Technologies Salary: 088 1o complete
Branch: Training Strategy
Contact Officer:
Command: People Capability Command
Location: Oxley/Wacol Date of Review: May 2018
Applications will remain current for 12 months.
Special The position is currenily located at the Oxley Campus of People Capability
Conditions. Command however, the position may relocate to the Wacol Campus in the
future.
Mandatory There are no mandatory requirements for this role however, possession of an
Reauirements: accredited tertiary qualification in education and/or a Ceriificate IV in Training and
equirements: s qqpasment (TAE) will be considered favourably.

YOUR OPPORTUNITY

You will provide effective and efficient design, development and review of a range of flexible learning
materiais for the Queensland Police Service and provide advice and specialist support to Training
Strategy and its clients conceming curriculum design and education and training methodologias for
adult education and training courses and programs.

YOUR KEY ACCOUNTABILITIES

Will include:

Work collaboratively as a team member on the design, development, production and delivery of
flexible learning materials and education and training programs.

Provide an instructional design service for the development of flexible learning materials (including
print-based and on-line) and the delivery of courses and programs.

Manage projects and identify changes and recommendations within the design, development and
production processes for a range of flexible learning materials and education and fraining programs.

Ensure that flexible learning materials reflect curriculum, knowledge, skills, assessments and
formats appropriate to the principles of effective teaching and learning and the needs of the Service.

Liaise with ather providers of tertiary education, external practitioners and institutions regarding
initiatives impacting on the design of flexible leaming materials and the delivery of education and
fraining programs.

ARE YOU THE RIGHT PERSON FOR THE JOB?

You will be assessed on the basis of relevant capability and capacity for the following, which
directly relate fo *Your Key Accountabilities”.

s Supports strategic direction
= Understands the work environment and contributes to the development of plans, sirategies
and team goals.
o Identifies issues and problems that may impact on own work objectives.

QPS PO Reference: ETCE35



CQRNAZERE_R

o Keeps self and others well informed on work progress.

o Undertakes analysis and draws accurate conclusions based on evidence.

Achieves results

o Reviews task perfformance and communicates outcomes to supervisor.

o Contributes own expertise to achieve outcomes for the business unit.

o Establishes task plans and simple project plans with measurable milestones to deliver

objectives.

o Works within agreed priorities.
Supports productive working relationships
o Builds and sustains positive relationship with team members and clients.

Q
[w]
s}

Shares information and ensures others are kept informed of issues.
Works collaboratively and aperates as an effective team member,
identifies learning opportunities.

Displays personal drive and Integrity

&)

Q
o]
<

Acts professionally at all times and operates within the boundaries of organisational
processes and legal and public policy constraints.

Provides accurate advice on issues.

Commils energy and drive to see that goals are achieved.

Seeks feedback from others.

Communicatas with influence

o]

@ Q9 8

Confidently presenis messages in a clear, concise manner.

Focuses on key points and uses appropriate language.

Structures written and oral communication to ensure clarity.

Seeks to understand the audience and tailors communication style and message
accordingly.

ORGANISATIONAL ENVIRONMENT/STRUCTURE

The occupant of this position will report to the Manager, Leaming Technologies, Training Strategy.

ADDITIONAL INFORMATION

*

The Queensland Police Service has adopted the Queensland Public Service Capability and
Leadership Framework (CLF). All public service position descriptions require applicants to
address the relevant capabilities outlined in accordance with the framework, Further
information on CLF can be obtfained from www.qld.gov.aulgovicapability-frameworks-and-
sirategies.

The Queensland Police Service will initiate a criminal history and/or integrity chack on the
preferred applicant. This will also require the disclosure of serious disciplinary action taken in
accordance with the Public Service Commission Directive — Post-separation Disciptine. Details
of the criminal history checking process are provided in the Queensiand Police Service
Application Guide (Public Service Vacancies).

Appointment to this position will be made pursuant to the provisions of the Public Service Act
2008. Terms and conditions of employment will be in accoerdance with the Queensland Public
Service Officers & Other Employees Award — State and the current State Government Entities
Certified Agreement.

Appointment to this position of a person not currently an officer of the Queensland public
service will be subject to a probationary period of not less than three months, unless otherwise
determined.

The Queensland Police Service Study and Research Assistance Scheme offers some financial
assistance (excluding HECS) and leave assistance to employees underfaking approved
courses of tertiary study or research projects.

A non-smoking policy is effective in Queensiand Government buildings, offices and motor
vehicles.

QPSS PD Reference: ETCG35
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. Pursuant to Merit Selection Standard, if you are an unsuccessful applicant, you may request
formal feedback once the appointment of the successful applicant/s has been finalised.

haan.-a e aobh n-the-brevio O AVBAlS

provide a statement outfining lobbying activities within one month of taking up duty.
. The Queensland Police Service (QPS) is collecting information for the purpose of processing

your application for an advertised QPS vacancy. The collection of this information is authorised
by the Police Service Administration Act 1980.

WHY JOIN US?

The Queensland Police Service offers you:

. Opportunity for career mobility

. Salary sacrifice arrangements

. Comprehensive health, welfare and carer support services
. Leave assistance for study

HOW TO APPLY

1.  Read the Application Guide (non-police vacancies} available on the Smart Jobs and Careers
website at www._smartjobs.qgld.gov.au.

2. Provide a comprehensive current resume outlining your educational qualifications, work history
and experiences relevant to this role and include details of at least two referees.

3.  Applicanis are to make themselves contactable and where shortlisted, reasonably available for
an interview.

4.  Provide a two (2) A4 page statement outlining your suitability for the position by addressing the
capabiities listed under “Are you the right person for the job?” with reference to the “Key
Accountabilities®. Your statement should include examples of previous performance and the
outcomes achieved to support your claims. Information in excess of the two (2) A4 page
statement will not be considered by the selection panel.

Failure to provide requested information will result in your application not being considered.

SUBMITTING YOUR APPLICATION

Applying online through the Smart jobs and careers website www.smartiobs.qgld.gov.au is the
preferred means to submit an application. To do this, access the ‘apply online’ facility on the Smart
jobs and careers website. You wili need to create a ‘My SmartJob’ account before submitting your
online application.

By applying online you can track your application through the process, maintain your personal
details through registration and withdraw your application if required.

If you experience any technical difficulties when accessing www.smartiobs.qld.gov.au please
contact 13 QGOV (13 74 68). All calls relating to the status of your application once the job has
closed should be directed to the contact officer on the role description. If you do not have internet
access and are unable fo submit your application online please contact the Applications
Processing Team on between 5.00am to 5.00pm Monday to
Friday, to enguire about altemative arrangements.

Late applications cannot be submitted via the Smait Jobs and Careers website, so please allow
encugh time before the closing date to submit your application. f submitting a late application,
please contact the Applications Processing Team on the number above to arrange this.

Hand delivered applications will not be accepted.

QPS PD Reference: ETCO35
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’

For further information regarding the Queensland Police Service and applying for job vacancies,
please refer o the Application Guide {(non-police vacancies) on the Smart Jobs and Careers website
or visit the Queensland Police Service website at www.police.gld.qov.au.

QPS8 PD Reference: ETC035
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* All questions are to be determined hy the DFV Training Project Manager
2 Thase staff need to act as the SMEs for collaboration with €75 regarding the contant
3 This position will be required as it will have responsibility for ensuring the agreed position of the DFY Command as the
SME and requirements of stakeholders sre communicated to the ETS tralning design team

No. | Recommendation Status PCAFP Requirements DRV Other
Comrnand
1 Development Phase -5 | Reguires [ Mew - 2x A0S New-Zx T Informedby:
Days Training —all front- Development | Curiculum Besigners to | Dedicatad
line police as priority ETS SME/Deilvary ldentified gaps &
Positicns DFVE opportunities for
Guestions® — & enhancements DFY
Appoint 3 DRV Command to
Definition of Front Line? Existing AOS Ed Training Project | provide
If Front line only? Designer Manager to
identify gaps & | Assisted by:
opportunitias
for Current training
enhancements materials
BFY Cornrand
to provide &
| . 1ITU Expertise
2 Delivery Phase - 5 Days Requires FNA New - 2 x 2-day tralning
Training —all front ineas | delivery Dedicated course for regional
priority SME/Delivery Champlons
Positions to
OQuastions for DFY Project Deliver train the  Champions to
Manager — trainer deliver 5 days-
training?
5 days over what period? DFY Training
Project
Commencing when? Manager to
determine
Completed by when? Delivery
What does two years? Champions
3 OST DFV Component TBD 1 Project 05T Team
Manager — SME
Poes to liaise with
current/plann OST
ed training
meet
reqguiremeanis
?
4 DFY Currently Will assist with 1 Training
Coordinator/Specialist 5 exists development of not Project
days Training [FIT FOR QCiss_0l currently fit for purpose | Manager - SME
PURPOSK) to determing if
current is fit for
purpose
3 DFY 1 Training Champions to
Coardinator/Specialist 5 Project detiver 5 days-
days Training [DELIVERY] Manager to training?
coordinate —
mncluding TTT if
1 |_required.
6 DFV Education & Training | Developed
Framework !
7 DEV Ectucation Evaluation ETS cah assist if 1 Fraining
| Strategy | required. | Project =
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No. | Recommendation Status PCAF Requirements DFV Other
Command
Managerto
coordinate
8 Coercive Control Training | Developed
oLp
9 Coercive Control Training | Not New - 2 x AQS New-2x
Development F2FTTT commenced Curriculum Designers to | Dedicated
ETS SME/Delivery
Positions to
& provige content
Existing AOG Ed DFV Training
Designer Project
Manager to
determing
Delivery
Champions.
10 Coercive Control Training | Not New-2x
F2F TTT Delivery commenced Dedicated
SME/Delivery
Positions to
Delivery
Champions
11 Coercive Control Training | Not New -2 x AQS New -2 x
F2F Development commenced Curriculurn Designers to | SME/Delivery
ETS Positions to
provide contant
Does this training form &
part of the flve-day face DFV Training
to face? Answered by the Existing AOG Ed Project
DFV Training Project Designer manager to
manager schedule rol]
out and logistics
12 Coerclve Control Training | Not Delivery
F2F Delivery commenced champions to
deliver
OFV Training
Project
manager to
coordinate
13 DFV Culture Change beveloped New - 2 x ADS DFV Tralning
Program Curriculum Designers to | Project
Current 2 Day | ETS—curriculum review | Managerto
Program if required determine if
(Target this meets the
audience & needs of the
Champions) recommendatio
Qci617_01 Existing AO6 Ed ns.
Desigaer
Cultural
Engagement
Program —
developed by
The NOUS
Group. This
program is
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model to the

No. | Recommendation Status PCAP Requirements DFV Other
Comimand
the same as
the
QcC1617_01
Domestic
Viclence
Change
Coaching
Program.
14 DFV VRE OLP Nearly Lead time required to DFV is
developed implement content undertaking
changes review —
in Pre- medifications
Production likely
15 DFV VRE F2F TTT in New -2 x AQS
{ Development - PILOT Development | Curriculum Designers to
ETS
&
Existing AQ6 Ed
Designer ETS
HTU & £T0s
16 DEV VRE F2F TTT Delivery | Notyet 1TU & ETOs to deliver DFV SME
- PILOT delivered to Gold Coast & lpswich | Training Project
ETOs as pifot Managerto
determine how
this will be
rolled outina
broader
sustainable
modelto the
rest of the
Service.
17 DFV VRE F2F In . New - 2 x ACS DFV Provide
Development - PILOT Development | Curriculum Designers to | Training Project
ETS Manager
&
Existing AQG Ed
Designer ETS
1T & ETOs
18 DFV VRE F2F Delivery - Not yet HTU & ET0s to deliver Delivery by Roll out of VRE Is
PILOT delivered to Gold Coast & ipswich | ETO's in [pswich | District
ETOs as pilot and Gold Coast | Responsibility
DFV
SME/Project
Manager to
determine how
this will be
rolled outin a
broader
sustainable
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No. | Recommendation Status PCAP Requirements DRV Other
Command
rast of the
Senvice.
19 Annual DFV Refresher Is this DFY DFV Command
Training Enhancement to determine if
oLP? required,
20 GPRIME Training Information ETS ~ Learning 1SMEDFV 1x OPRIME content
package for Technology DFV Training expert
frontline Project
officers. [PAF) Manager Crime Managers
Possihle SMile
creation
21 Recruit/FYC DFV Under review | Manager of Recruit DFV SME for
Curriculum Review Services content
E¥S Curriculum
Currency
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High Risk Team

Manager
{INSP)
1-924221

skiTeam
Logan

AS @ 05/01/2022
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JOINT PCAP & DFVVPC SUBMISSION

ANNEX K

DFVVPC Position Descriptions

CQol A7 8T_R

POSITION POSITION DESCRIPTION AMENDMENT REQUIRED
Inspector, Manager INOO1 No
| Senior Sergeant x2 DFVO7 No
Sergeant x 2 ETOG5 No
AO7 DFV006 No
POG& LEDO13 Yes
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1 Anex i€

Dwyer.MelissaK[DFVVPC]
. E_ .

From: HR Business Partner DFVC
Sent: Frigoy, 8-Aprl 20227436
To: Workforce Allocation Sub-Committee[SDPSQOBUY; HR Business Partner DFVC
Ce: Strategy and Performance DFVYVPIDFVYVPC]; Fennell.DebS{COVPG]
Subject: RE: URGENT - WAS SUBMISSION DFV TRAINING
Attachments: RE: URGENT - WAS SUBMISSION DFV TRAINING; WAS SUBMISSION (FULL) re

OPAL & DFVVPC Temp positions for DV training.docx

Good afterncon Keri,
In response to the submission, 've spoken ta Deb, and can provide the following comments from HR:

< Most of the requested positions have readily avaitable PDs, with the exception of the POG Principal Legal
Officer, which is currently a PD from Legal Division. Should the Key Accountabilities of the role meet the
needs of the SDFVVPLU, modifications will need to made to provide correct context to the role, These PDs
include:
o Inspector PD — il INDOT (Commang), S INOO2 (Corporate) , £ 1NOO3 (Education)
< Senior ergeant PD — (=1 TADO? Coordinator Training and Development
= This PD was used as the PD for a position within SDVVPU prior to the redesignation of the
55gt Training and Development Coordinator into the Program Coaordinator below.
o Senior Sergeant PD — (2 DFVOZ Program Coordinator
=  This PD has been approved to be republished in the new LC4Q format, | am arranging for it
to be published, so have attached the correct format for you
o Sergeant PD -1 ETO05 Education-ard: Training Officer
» This PDis currently already used within the SDFVVPU.
c AO7PD - H: DFVOOG Principal Program Coordinator
= This PDis in currently used within the SDFYVPU
POB PD - [ LEDO13 Principal Legal Officer
=  This PD belongs to Legal Division, and will require adjustments if SDFVVPU seek to use the
position.

e

%+ As part of the WAS approval for the temp to perm of the sworn positions within SDFVVPU, the existing S5gt
Training and Bevelopment Coordinator, and 5gt Education and Training Officer positions were approved to
be made permanent. The 5Sgt Training and Development Coordinator position is one that has since been
redesignated to a 55gt Program Coordinator {DV). Both positions are progressing through the steps for
advertising in order to permanently fill the positions.

% These positions will be working separately to the existing portfolios within the SDFYVPU. All of the
requested positions will be reporting through the newly requested Temp Inspector position, and the
Inspector pesition wiil report to the Supt, Vulnerable Persons Group. DFVVPC are able to provide an org
chart which reflects the portfolio.

I have also been advised that there is a further request for 2 x Sgt Education and Training Officers, which has not yet
been included in the submission that has been provided to WAS.

Kind Regards,
Szeyan Wong
Senior HR Business Pariner
HR Consultancy, HR Services



CQcIA7h_R

Human Resources

From: Workforce Allocation Sub-Committee{SDPSQBU] <WorkforceAllocationSub-Committee @police.gld.gov.au>
Sent: Friday, 8 April 2022 09:15

To: HR Business Partner DFVC <HRBusinessPartnerDFVC@police.gld.gov.au>

Subject: Fw: URGENT - WAS SUBMISSION DFV TRAINING

As discussed, FYi.

Workiforce Alipcation Sub-Committee Secretariat

From: Dwyer Melissak(DFVV»C)

Sent: Friday, 8 April 2022 6:34 AM

To: Buicher.Keri[SDPSQBU] Mourgelas.Gina[FINSERVD]
Gormly. TracyM[FINSERVD] Workforce

Allocation Sub-Committee{SDPSQBU]
Cc: Strategy and Performance DFVVP{DFVVPC)
Subject: URGENT - WAS SUBMISSION DFV TRAINING

Good morning Tracy & WASC
URGENT INQUIRIES REGARDING WAS SUBMISSION

As you may be aware the matter of DFV training has featured strongly in the media lately with a GPS commitment
made to develop and deliver DFV training within compressed timeframes.

| am aware PCAP have made a WAS submission for this purpose for 2 x AOS positions.

The DFVWPC alsa require FTE in order to facititate deveiopment and delivery of these products, as the subject matter
axperts.

A decision was reached (at AC level) for a joint WAS submission to secure FTE resources.

| understand you have an endorsed sub on file fram A/AC Kelly, supported/endorsed by DC Linford.

The attached DRAFT WAS submission has been developed identifying the total FTE required to give effect to the DFV
training requirements.

FINANCE - The DFVVPC are requesting urgent costings and consideration of whether the positions can be funded
from the SDFVVPU/DFVVPC existing budget, either in part or in full.

The DFYVPC are requesting the following temp FTE for a 12 month period te commence ASAP (likely end of
April/early May 2022).

WAS —~ Wanting to discuss the PCAP stand-afone sub; the draft joint sub; advanced lodgement of the sub with
clarification of costings and further information forthcoming.

Kind regards
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Mel Dwyer

w——ielissa-Bwarer
: Aflnspector
Strategy and Performance Officer

Domestic Family Violence & Vulnerable Persons Command

Queensland Police Service

Domestic, Family Violence and Vulnerable Persons Co

| Disabilities | Elder Abuse | Domestic and Family Violence | High Risk Teams | Home

| Mental Health | Police Referrals | Victim Assist Queensland | Research | White R

| QPs Lizison — Women's Safety and Justice Taskforce |



